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On 3 September 2019 Greencore Group plc announced the completion of the acquisition 
of Freshtime. As this was after the Snapshot Date of 5 April 2019, Greencore Group plc is 
reporting the 2019 Gender Pay Gap figures on behalf of Freshtime. Freshtime colleagues will 
be incorporated into the Greencore Group plc Gender Pay Gap Report for 2020.

In accordance with The Equality Act 2010 (Gender Pay Gap Information) Regulations 2016 
(UK), (the “Regulations”), all Greencore entities in the UK employing 250 or more employees 
must publish a report detailing the relevant gender pay gap, this is known as the “Gender 
Pay Gap Report”. For this year the information contained within the Gender Pay Gap Report 
is based on information as at 5 April 2019, which is known as the “Snapshot Date”. 

In that regard, we are pleased to present our 2019 Gender Pay Gap Report for Freshtime. 

Freshtime’s 
acquisition by 
Greencore Group
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Eoin Tonge    

Group Chief Financial Officer and Director of 	
Freshtime UK Limited (at the time of publication). 

Guy Dullage 

Greencore Group plc  
Chief People Officer

Declaration 

We confirm that the information and data reporting is accurate as at the Snapshot Date of 5 April 2019. 


