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Our opportunities really are endless

| chose Greencore as a place to build my career, recognising the scale of opportunities that would be
available. | wanted to learn, work and build a career that gave me exposure and experience not just an
academic route. The degree apprenticeship really appealed to me, the chosen university Nottingham
Trent also attracted me, and | could see how the programme would give me everything | was looking for.

| joined on the commercial pathway, and have really enjoyed the variety of the programme, the support
and the experience it has given me. | didn't know what | wanted to do in my career, so the rotations,
variety of different teams and different roles has enabled me to make a set of career choices. | have spent
time in consumer insight, as an account executive and in procurement, and it's all helped me decide that
procurement is where my passion lies, and I'm now an NPD buyer.

I'm ambitious, and the pace, flexibility and variety at Greencore has helped me learn and develop, I'm
confident in my career growth here. | want to be a role model for others, so many people are invested in
me, | want to show others that the only barrier holding you back is yourself. | have truly been supported
to achieve my personal and business goals, and the people are what make the difference here. The
guidance, time and effort many of my colleagues have afforded me have been fundamental to shaping my
journey. We have a culture where leaders are unselfish with their time, they encourage me to ask
questions, seek to understand and they are giving with their time.

| know my colleagues want me to do well, they are invested in me, we help each other develop. There are
tools, support, programmes and people who all help you to see that the opportunities are endless here.
My advice to those considering a career with us, is our people are so special, there is never any
judgement, you're made to feel part of an ambitious community of people who want to make a
difference.
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